
 
 

Youth and Children’s Worker – St Peter’s, Bengeworth 

 

Young people transform their Church and our world; will you work with us to inspire 

them to take their next steps into the life of the Church?  

 

You will be joining a group of committed and inspiring youth and children’s workers across 

our diocese; this opportunity offers prayerful support, great training and subscriptions, 

professional supervision and CPD as well as an annual retreat! Together with our ministry 

team and amazing volunteers, you will be inspired by:  

 

• Growing new worshipping communities that empower children, young people and 

their families and carers to join in the life of the church. 

• Playing a leading role in planning, developing and delivering new activities and events 

for children and young people, using innovative and creative approaches to bring new 

life and ideas.  

• nurturing leaders and helpers to run and support new community activities. 

 

If your own faith journey has led you to consider our role as youth and children’s worker 

and you have relevant experience – then we would like to talk to you. We are looking for 

people who want to try new ideas in a Christian setting and can inspire a community to come 

on the journey with them. If you are a natural networker who has a passion for youth culture 
and spiritual development then that will be of real advantage.  This is a fixed term contract 

for five years related to the funding of the role.  

  

Salary: £27,681 per annum plus pension 

Hours: 37.5 hours per week over 5 flexible days; please talk to us about the working 

hours that would benefit you! For an informal discussion around expectations call Simon Hill 

(Diocesan Children and Youth Adviser) 01905 732824  

Location: Evesham, Worcestershire  

Further Details: Please see the job description / person specification. 

To apply: Please complete our online application form here. 

Closing date: Friday May 3rd 

Shortlisting: Thursday 9th May Interviews: Wednesday 22nd May 

 
The Church of England is committed to the safeguarding, care and nurture of everyone within our church 

community. Recruitment for any role involving direct contact with children or vulnerable adults will be subject 

to the guidelines outlined in the Church of England’s Safer Recruitment & People Management practice 

guidance including an enhanced plus barred DBS check. 

 

The role requirements constitute Occupational Requirements under the Equality Act 2010: the person 

appointed will be a practising Christian, lay or ordained, as an active communicant member, in good standing, 

of a Church recognised by Churches Together in England, and who will be fully committed to the aims and 

approach of the Church of England.  

 

The Church of England is for everyone, and it is a priority for us to reflect the diversity 

of the community the Church serves across the whole diocese. We welcome all 

applications from interested and suitably qualified people, and particularly welcome 

https://forms.office.com/e/espJUFan3m
https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safer-recruitment-and-people-management-guidance
https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safer-recruitment-and-people-management-guidance


applications from those of UK Minority Ethnic / Global Majority Heritage and People 

with Disabilities. 


